
Questions from Patrick McKibbin’s Presentation 

 

• How would you go about contacting these companies? 

I think with any engagement research is a key element. Most information about an organisation can 
be found online so this is a good place to start. Usually check the ‘contact or about us for names of 
the key people and their contact details. 

In most cases these companies will appreciate a call or engagement about students. Many people 
have experienced what our students experience today and so will understand the need to support 
their decision making about their future could be. 

• Can we please have a link or guidance towards obtaining the TEC 2019 research on early 
engagement mentioned by Paddy please? 

https://www.tec.govt.nz/assets/Publications-and-others/TEC-Drawing-the-Future-Report-v3.pdf  

• Are there many employers using mana in mahi? 

I think some employers are using Mana in Mahi programme and funding, although not all that could 
possibly be. I personally think that many employers do not know about the various funds from 
government and their ability to access them.  

• How are rangatahi Māori prioritised for E2E opportunities across the rohe? 

The work we do is in the support of schools engaging with employers. In the work we do we always 
describe working with the willing. This willing group is typically more prevalent in the lower decile 
schools as the leaders and teachers in these schools understand the need for engagement with 
employers to create opportunities for students to discover, explore, connect and experience what 
their futures might look like. This is usually where there are higher proportions of Māori and Pacific 
students so in effect the work to support Māori and pacific students prioritises itself.  

• Is it possible for a role to be created that supports rangatahi exiting school and 
entering employment that is created through MED and MSD? 

My initial answer to this question is, Is that not what the Careers Advisors are supposed to do? 
Additionally I think this is what the school system is for. The roles we have as Education to 
Employment brokers are designed to support schools engage with the world of work as typically 
schools are not that great in this area. There is a lot of work to do in this space 

• Were these learning opportunities Patrick spoke of available for females and if so did 
many take up the opportunity? 

Employers are definitely interested in supporting young women into many areas of industry. Where 
possible we support young women to engage in their ideas for their future direction. 

• Where does "nurture" come in that youths have hidden (unexpressed) gifts, talents 
and potential. How can employers help to nurture these hidden gifts? 

I definitely think the work we do to help the students in our region to discover, explore, experience 
and connect to their possible future is in some ways nurturing. We are trying to support their 
exploration and discovery, as well as then experiencing and connecting, as a way to match their 

https://www.tec.govt.nz/assets/Publications-and-others/TEC-Drawing-the-Future-Report-v3.pdf


potential and their passions to their future. What I have seen is engagement in school, learning and 
just general enthusiasm for their futures is significantly increased by helping a young person to be 
connected to their passion and purpose. 

I also think skills have a big role to play here. Employers are wanting young people with skills. All 
young people have these skills, built up in their everyday lives, at home, at church, in teams and at 
school (and in every place they are), but quite often young people are not able to articulate these 
skills in a way that employers understand. More work to help young people be able to articulate 
their skills would definitely help 

• New Zealand is predominantly small and medium enterprises - how do we engage 
them? Do they have the time, resources and skills to invest in our rangatahi. If not 
who should be helping them build these? 

Time is definitely a factor in the lives of SME’s but it does not mean they cannot participate. It might 
just mean a different approach is needed. For example, many SME’s could give up an hour to talk to 
a young person, or come and talk at a class. This is always a good way to start and helps in many 
instances to build engagement by a SME. If they come and do something simple and less time 
consuming in many cases, they will see how they are making an impact and be willing to do more. 


